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Insight 2 – ‘Look behind the scenes’
Work Book

- Part of the ‘Work Inspiration’ Toolkit -

Our Insight
How could a young person know about the many different roles there are inside your organisation?  Yet today, it is more important than ever that we encourage young people to think as broadly as possible about the roles available to them.
We have created a simple and easy way of presenting a range of roles and provide a series of questions that allow the young person to explore the role in more detail.

This insight is not intended to offer careers advice or guidance The objective of this session is for young people to understand the variety and scope of roles in your organisation and more broadly.
Notes for Employer Organisation
Before you use it with a young person, work through the next section of the work book and add the roles within your organisation that best suit the personality type in each row. Someone from HR or recruitment might be able to help you do this.
Having completed Insight 1 you will have a rough idea of the personality type for the young person – as a reminder you can enter this at the top of page 3 of the work book. You will find that personality type in the left-hand column of the table. Each personality type links to suggested types of jobs they may enjoy. Again, these are to be used as a guide for where to start with various roles.
Once you have talked to the young person about the specific links to roles they might like, use the whole grid to show them the variety of jobs that exist in the company.
The rest of the work book allows them to explore in more detail, roles that may be of interest. The following are ways that you might support this research.
· Set up a meeting for the young people with someone who is working in the role

· Arrange presentations on the roles and allow the young people to capture the relevant information and ask further questions.

Disclaimer: The Insight is loosely based on one developed for the BBC television programme 'What Am I Like? The Personality Test' It is a simplified and very loose profiling tool developed by Sheryll Karpel for CareerMoves Group with  Business in the Community . It is based on but in no way a replacement for, or a part of, the full Myers-Briggs Type Indicator® questionnaire and the results are not intended to be the psychometric or practical equivalent to MBTI® questionnaire results

Record the personality type of the young person from Insight 1.


Personality types and jobs

Find the jobs that most suit the young person personality type

	Personality Type


	Future types of roles/employment that might be of interest generally and specifically in our organisation.

	1 – The Realist


	You may end up

· In a job where you make decisions based on fact and where the role is clearly set out e.g a scientist, lawyer, accountant, finance, a purchaser, suppliers, property/store fitting/HR

Roles in this organisation


	2 – The Analyst


	You may end up

· in a job where routine and accurate information processing is important

· Law, accounts, administration, banking

Roles in this organisation



	3 – The Strategist


	You may end up

· In a job where you can be curious

· working in Science/ IT/ anything with strategic planning involved

Roles in this organisation



	4 – The Counsellor
	You may end up

· in careers where you can help others develop emotionally or intellectually

· teaching or counselling

Roles in this organisation



	5 – The Nurturer
	You may end up

· in a caring profession like nursing, or being responsible for employee welfare, or anything with client liaison or hosting

· alternative therapists

· could be in catering.

Roles in this organisation



	6 – The Peacemaker
	You may end up

· serving others in a very practical way

· in stock control, management or looking at economic trends

· being good at research and project management.

Roles in this organisation



	7 – The Idealist
	You may end up

· in jobs where you can help people fulfil potential

· somewhere where you can show your artistic /creativity side

· campaigning

· or in advertising, marketing/PR

Roles in this organisation


	8 – The Mastermind
	You may end up

· in a career where detail and creating improved and better processes are important

· finance, HR, IT management

Roles in this organisation



	9 – The Go Getter
	You may end up

· wanting a role where you can pay attention to detail, inspire others and solve problems.
Roles in this organisation



	10 – The Advisor
	You may end up

· wanting a role where you can help develop people’s potential.

· in training, recruitment, certain kinds of teaching – maybe with young children.

· in youth work and community work.
Roles in this organisation



	11 – The Trendsetter
	You may end up

· wanting roles where imagination and ideas are important.
· in a creative environment where you can encourage others.
· in teaching or networking roles.

Roles in this organisation



	12 – The Big Thinker
	You may end up

· in careers connected to business or somewhere you create businesses.

· in new product development and/or innovation.
Roles in this organisation


	13- The Supervisor
	You may end up

· in a role where logical planning is important.
· in management/ administration.
· with a career in sciences, research or possibly medicine.

in insurance, banking or risk analysis
Roles in this organisation



	14 -  The Contributor 
	You may end up

· wanting a career involving education/ healthcare or planning.

· as a great PA or administrator.
Roles in this organisation



	15 – The Entertainer
	You may end up

· somewhere where you are the centre of attention.

· using your great people skills in a fun and stimulating environment.

· in the creative industries, media, PR, event management.

· being a good trainer.
Roles in this organisation



	16 – The Leader
	You may end up

· wanting a management role.

· using logical analysis and strategic planning.

· in some kind of management.

· being in charge of departments, teams or processes.
Roles in this organisation




Roles or jobs that are of interest

What jobs or roles most appeal to the young person’s personality type or what roles would the young person be interested in exploring further?


Other Roles of interest:
Research a job role of interest

Role 1:

What tasks would a person fulfilling this role have to do?

Who do you work with in this role?

Discuss other aspects of the role – why is it important and how is it valued by the business?
What skills and qualities are required for this role?

What qualifications are recommended for this job role?

What is the typical route taken to get this role?

What experience is valued to get this role?

Discuss whether the young person would find this role interesting and why?
Research a job role of interest


Role 2:

What tasks would a person fulfilling this role have to do?

Who do you work with in this role?

Discuss other aspects of the role – why is it important and how is it valued by the business?

What skills and qualities are required for this role?

What qualifications are recommended for this job role?

What is the typical route taken to get this role?

What experience is valued to get this role?

Discuss whether the young person would find this role interesting and why?

Research a job role of interest


Role 3:

What tasks would a person fulfilling this role have to do?

Who do you work with in this role?

Discuss other aspects of the role – why is it important and how is it valued by the business?

What skills and qualities are required for this role?

What qualifications are recommended for this job role?

What is the typical route taken to get this role?

What experience is valued to get this role?
Discuss whether the young person would find this role interesting and why?

 





Role 1:


Role 2:


Role 3:





 





 





 











