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BACKGROUND TO THIS REVIEW  

 

https://www.bitc.org.uk/the-wellbeing-workwell-model/
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JOB DESIGN THAT PROTECTS 

AND PROMOTES EMPLOYEE 

HEALTH 

 

 

 

 

 

 

https://osha.europa.eu/en/themes/psychosocial-risks-and-stress
https://osha.europa.eu/en/themes/psychosocial-risks-and-stress
https://www.gov.uk/government/publications/working-for-a-healthier-tomorrow-work-and-health-in-britain
https://www.gov.uk/government/publications/working-for-a-healthier-tomorrow-work-and-health-in-britain
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OPEN DIALOGUE AND 

FEEDBACK  

 

 

 

https://www.cipd.co.uk/knowledge/culture/well-being/health-well-being-work
https://www.cipd.co.uk/knowledge/culture/well-being/health-well-being-work
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AN INDIVIDUALLY FOCUSED, 

COLLABORATIVE EMPLOYEE 

APPROACH  
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https://www.som.org.uk/Returning_to_the_workplace_COVID-19_toolkit_FINAL.pdf
https://www.som.org.uk/Returning_to_the_workplace_COVID-19_toolkit_FINAL.pdf
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A FOCUS ON RELATIONSHIPS 

(ESPECIALLY THE MANAGER)  

 

 

 

 

https://www.cipd.co.uk/knowledge/fundamentals/people/line-manager
https://www.cipd.co.uk/knowledge/fundamentals/people/line-manager
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APPROPRIATE PHYSICAL 

ENVIRONMENT  

 

 

http://affinityhealthhub.co.uk/explore-evidence-and-tools/healthy-leadership
http://affinityhealthhub.co.uk/explore-evidence-and-tools/healthy-leadership
https://www.bitc.org.uk/toolkit/the-power-of-nature-for-employee-wellbeing
https://www.bitc.org.uk/toolkit/the-power-of-nature-for-employee-wellbeing
https://www.bitc.org.uk/toolkit/the-power-of-nature-for-employee-wellbeing/
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https://doi.org/10.1037/apl0000857
https://www.acas.org.uk/work-adjustments-for-mental-health-a-review-of-the-evidence-and-guidance-html#3.-the-findings
https://www.acas.org.uk/work-adjustments-for-mental-health-a-review-of-the-evidence-and-guidance-html#3.-the-findings
https://www.acas.org.uk/work-adjustments-for-mental-health-a-review-of-the-evidence-and-guidance-html#3.-the-findings
https://www.bitc.org.uk/toolkit/covid-19-domestic-abusesupporting-employees/
https://www.bitc.org.uk/toolkit/covid-19-domestic-abusesupporting-employees/
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MEASURING, MONITORING AND 

TAKING ACTION

 

 

 

 

http://affinityhealthhub.co.uk/explore-evidence-and-tools/measuring-psychological-wellbeing
http://affinityhealthhub.co.uk/explore-evidence-and-tools/measuring-psychological-wellbeing
https://www.hse.gov.uk/stress/standards/
https://whatworkswellbeing.org/resources/workplace-wellbeing-questionnaire-methodology/
https://whatworkswellbeing.org/resources/workplace-wellbeing-questionnaire-methodology/
https://www.iso.org/standard/64283.html
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VALUE: EMPATHY AND 

COMPASSION 

 

 

 

https://www.wellcertified.com/
https://www.london.gov.uk/what-we-do/health/london-healthy-workplace-award
https://www.london.gov.uk/what-we-do/health/london-healthy-workplace-award
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VALUE: INCLUSIVITY AND 

EQUITY  

 

 

http://affinityhealthhub.co.uk/explore-evidence-and-tools/compassion-in-the-workplace
http://affinityhealthhub.co.uk/explore-evidence-and-tools/compassion-in-the-workplace
https://www.roffeypark.ac.uk/wp-content/uploads/2020/07/Compassionate-Leadership-Booklet.pdf.
https://www.roffeypark.ac.uk/wp-content/uploads/2020/07/Compassionate-Leadership-Booklet.pdf.
https://www.kingsfund.org.uk/topics/organisational-culture/compassionate-inclusive
https://www.kingsfund.org.uk/topics/organisational-culture/compassionate-inclusive
https://www.who.int/health-topics/social-determinants-of-health#tab=tab_3
https://www.who.int/health-topics/social-determinants-of-health#tab=tab_3


 

Page 13 

© Business in the Community 2021 

 

 

VALUE: TRUST AND 

APPRECIATION  
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VALUE: AUTHENTICITY 
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UNDERPINNING: 

SUSTAINABILITY
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https://www.iso.org/standard/64283.html
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READ THE 

FULL R
 

READ THE FULL REPORT  

READ THE FULL 
REPORT  

WHAT IF YOUR JOB 
WAS GOOD FOR YOU? 

https://www.bitc.org.uk/report/what-if-your-job-was-good-for-you/
https://www.bitc.org.uk/report/what-if-your-job-was-good-for-you/

