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1. THREE REASONS EMPLOYERS SHOULD TACKLE SEXUAL HARASSMENT 

   

THIS WAS A PREVIOUS EMPLOYER AND 
MY HARASSER WAS A CLIENT. MY 
ORGANISATION DID NOTHING TO 
ADDRESS HIS BEHAVIOUR SO I LEFT.  
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2. WHAT IS SEXUAL HARASSMENT? 

• 

• 

• 

 



WORKPLACE SEXUAL HARASSMENT | EMPLOYERS’ TOOLKIT 

ANONYMISED QUOTES FROM PROJECT 28-40 RESPONDENTS 

I HAVE EXPERIENCED A LOT OF 
SEXIST STEREOTYPING AND 
SEXUALISATION WITHIN THE 

WORKPLACE. HOWEVER MINOR THE 
INDIVIDUAL CASES ARE, THE 

ACCUMULATIVE CONSEQUENCES 
ARE USUALLY HUGELY DAMAGING 

AND DISTRESSING. 

STOP THE 'LAD' CULTURE IN THE 
BREAK ROOM. HEFTY BLOKES 

COMPARING THE FEMALE 
EMPLOYEES' 'TITS' TO THOSE 
ON PAGE 3 DOES NOT MAKE 

FOR A HARMONIOUS WORKING 
ENVIRONMENT. 

I'VE BEEN ON THE RECEIVING END OF BOTH PHYSICAL AND VERBAL 
HARASSMENT [SIC] E.G. THE ALL-FEMALE TEAM THAT I LEAD WAS 

REFERED [SIC] TO AS 'TEAM DOMINATRIX' BY MY MALE MANAGER. I 
THINK THESE SORTS OF ATTITUDES LEAD TO WOMEN FEELING 

REJECTED BY THE CORPORATE ENVIRONMENT AND LEADS SOME, 
LIKE MYSELF, TO LEAVE AND SET UP ON THEIR OWN. 

MY EXPERIENCES LARGELY RELATE TO MY PREVIOUS ROLE AND ORGANISATION - THE PROBLEM WAS SEXISM AT THE MOST 
SENIOR LEVEL WHICH RANGED FROM THE WOMEN BEING PAID LESS THAN THE MEN TO DAILY SEXIST COMMENTS AND 

BEHAVIOUR (EXAMPLES IF YOU MAKE A MISTAKE, I'LL JUST HAVE TO SPANK YOU, BEING REFERRED TO AS SWEETIE, 
GORGEOUS AND THE LITTLE LADY WHILE MALE COLLEAGUES ARE MATE, BEING TOLD OFF WHEN I WENT UP A DRESS SIZE, NEW 

HAIRSTYLES BEING RATED OUT OF TEN... SADLY, I COULD GO ON). 

EVERY WOMAN I KNOW IN OUR 
ORGANISATION HAS HAD SOME FORM OF 
UNPLEASANTNESS DIRECTED TOWARDS 
THEM – SEVERAL INSTANCES OF RAPE, 

INDECENT ASSAULT RIGHT DOWN TO THE 
LEVEL OF EXCLUSION FROM 

CONVERSATION DUE TO GENDER. IT 
AFFECTS US ALL. 

WALKING THROUGH THE OFFICE – 
WEARING JEANS, SAFETY SHOES, A 

SWEATSHIRT – I RECEIVE THE 
COMMENT ‘NICE PUPPIES!’ I MAY 

BEND OVER TO DO SOMETHING AND 
GET A ‘WHILE YOU'RE DOWN THERE’ 

OR SOMEONE BEHIND ME  
SIMULATING SEX! 
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3. WHAT CAUSES AND ENABLES SEXUAL HARASSMENT IN THE WORKPLACE? 

RESEARCH HAS FOUND THAT WOMEN WHO THREATEN MALE 
STATUS AND CHALLENGE THEIR OWN SUBORDINATE 
POSITION IN A PATRIARCHAL SOCIETY WERE MORE LIKELY TO 
BE SEXUALLY HARASSED THAN RELATIVELY POWERLESS 
WOMEN. 
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• 

• 

• 

• 
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4. WHO IS MOST LIKELY TO EXPERIENCE SEXUAL HARASSMENT AT WORK? 

• 

• 

• 

• 

• 
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• 

• 

• 
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5. WHY DON’T EMPLOYEES REPORT SEXUAL HARASSMENT? 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

I HAVE REPORTED CASES OF SEXUAL HARASSMENT AND 
INAPPROPRIATE BEHAVIOUR TO MY CEO ON A NUMBER OF 
OCCASIONS AND EACH TIME HE HAS REFUSED TO ADDRESS 
THE PROBLEM HEAD ON ENCOURAGING ME TO ASK THE 
VICTIMS TO RAISE A WRITTEN GRIEVANCE. FOR REASONS OF 
INTIMIDATION, WANTING 'A QUIET LIFE' AND HAVING LITTLE 
FAITH IN THE OUTCOME OF ANY GRIEVANCE THEY HAVE NOT 
DONE SO. I THINK MANY WOMEN FEEL THIS WAY AS RAISING A 
GRIEVANCE OFTEN LEADS TO GREATER MALE SOLIDARITY AND 
CONVERSATIONS BEHIND CLOSED DOORS ABOUT WOMEN 
BEING OVER SENSITIVE, BEING PREMENSTRUAL AND SIMILAR 
CLICHÉS.  

 



WORKPLACE SEXUAL HARASSMENT | EMPLOYERS’ TOOLKIT 

6. HOW CAN EMPLOYERS PREVENT IT IN THEIR WORKPLACES? 
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WHAT CAN YOU DO IF YOU’VE EXPERIENCED SEXUAL HARASSMENT? 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

https://www.citizensadvice.org.uk/resources-and-tools/search-navigationtools/Search/?c=HOME&q=sexual+harassment
http://www.stonewall.org.uk/employer/harassment-workplace
https://rapecrisis.org.uk/
https://www.thesurvivorstrust.org/find-support
http://solacewomensaid.org/
http://www.nhs.uk/Livewell/Sexualhealth/Pages/Sexualassault.aspx
https://www.victimsupport.org.uk/crime-info/types-crime/rape-sexual-assault-and-sexualharassment
https://www.survivorsuk.org/
http://www.acas.org.uk/media/pdf/o/c/Bullying-and-harassment-at-work-a-guide-foremployees.pdf
https://www.equalityhumanrights.com/en/advice-and-guidance
https://www.bitc.org.uk/wellbeing/
https://www.bitc.org.uk/wellbeing/
https://www.bitc.org.uk/advisory-services/
https://www.bitc.org.uk/advisory-services/
https://www.bitc.org.uk/events/
https://www.bitc.org.uk/join-us/
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