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BUSINESS The Prince’s 137 Shepherdess Walk
COMMUNITY Responsible London N1 7RQ

Business Network T: 020 75668650
E: info@bitc.org.uk

UNDER EMBARGO UNTIL MONDAY, 13 MARCH AT 00:01AM

The Rt Hon Rishi Sunak MP
Prime Minister

10 Downing Street

London

SWIA 2AA

Friday, 10 March 2023
Dear Prime Minister,

We are writing to you and the Leader of the Opposition from Business in the Community (BITC) to
urge you to work together to introduce mandatory ethnicity pay gap reporting for employers with

over 250 employees. BITC and other business groups have called on previous Prime Ministers to
legislate for mandatory reporting, and we hope that in this Parliamentary term, this much-needed

legislation will be introduced.

BITC has consulted with employers and other stakeholders on the benefits that this legislation could
bring. The McGregor-Smith Review found that if diverse ethnic talent is fully utilised, it could boost the
economy by £24 billion. In addition, predictions using census data show that by 2051, nearly a third of
working-age adults in England and Wales will be from ethnic minority backgrounds. That's why the
government must work with employers to ensure that their workplaces are fair and ready for the
workforce of the future.

The Women and Equalities Select Committee held an inquiry in 2022 on ethnicity pay gap reporting
and recommended to the Government that mandatory reporting be introduced by April 2023. This
timeframe will not be reached, and we urge you not to waste any more time on bringing this
legislation forward.

It is not just the Select Committee that wants to see this legislation brought forward, businesses have
been clear; they also want this mandatory requirement introduced. Many employers are already
publishing their ethnicity pay gaps, and while this voluntary action is extremely welcomed, without
government intervention, research shows that it will take until 2075 for companies currently capturing
ethnicity data to publish it. Without Government intervention, it will take 28 years (2051) for employers
to know the ethnicity pay gap in their organisation.

While we understand that the Cabinet Office is working to provide voluntary guidance for employers,
we believe that the time has passed to ask employers to do this work voluntarily. Currently, there are
just over 888,000 employees who are employed by companies that publish their ethnicity pay gap
which is less than 3% of the entire UK workforce. Mandatory reporting is the only way that we can
ensure that workplaces are one step closer to being equal for everyone, regardless of background.
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We ask you to consider our calls in this letter and stand ready to support you and your colleagues in
making ethnicity pay gap reporting mandatory.

Yours sincerely,

Sandra Kerr CBE
Race Director of Business in the Community

Baroness McGregor-Smith CBE

Example of employers who are currently publishing their ethnicity pay gaps

Auto Trader UK

AVIVA

Bank of England

Barclays
BBC

British Land

Browne Jacobson LLP

BT

Burges Salmon

Business in the
Community (BITC)

Canada Life LTD

Capsticks Solicitors LLP

CBI
CBRE UK LTD
Centrica PLC

CIPD

Fujitsu

Gowling WLG

Grant Thornton UK LLP

Hachette UK

Hogan Lovells
International LLP

House of Lords

HSBC UK

Hutchinson 3G LTD
(Three UK)

Irwin Mitchell

T
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<

Linklaters

Pinsent Masons LLP

PwC

Sainsbury's

Santander UK

Scottish Qualifications
Authority

Senedd Cymru / Welsh
Parliament

Shakespeare Martineau
LLP

Shell UK

Shoosmiths LLP

Sodexo UK & Ireland

Thames Water Utilities
LTD

The Co-operative

The Midcounties Co-
operative



https://plc.autotrader.co.uk/media/2598/auto-trader-gender-and-ethnicity-pay-gap-report-2022.pdf
https://www.aviva.com/about-us/diversity-equity-and-inclusion/
https://www.bankofengland.co.uk/-/media/boe/files/annual-report/2022/boe-2022.pdf?la=en&hash=A34EFC97D9BBC0ED77803FA620115ED830C8DC1A#page=40
https://home.barclays/content/dam/home-barclays/documents/investor-relations/reports-and-events/annual-reports/2021/Barclays-Pay-Gap-2021.pdf
https://downloads.bbc.co.uk/aboutthebbc/reports/reports/pay-gap-report-2020.pdf
https://www.britishland.com/sites/british-land-corp/files/2022-09/bl-gender-ethnicity-pay-gap-report.pdf
https://www.brownejacobson.com/getmedia/aeb61271-1bb5-494d-b169-7c659fa17688/2021.pdf
https://www.bt.com/about/bt/our-people/diversity-and-inclusion#paygaps
https://bsreaction.burges-salmon.com/reaction/emsdocuments/Responsible%20business/Burges%20Salmon%20Gender%20and%20ethnicity%20pay%20gap%20report%202021.PDF
https://www.bitc.org.uk/wp-content/uploads/2022/12/bitc-core-document-annual-report-21-22-signed-dec22.pdf
https://www.bitc.org.uk/wp-content/uploads/2022/12/bitc-core-document-annual-report-21-22-signed-dec22.pdf
https://p3.aprimocdn.net/canadalifeuk/2020-gender-and-ethnicity-pay-gap-report.pdf
https://www.capsticks.com/assets/Gender-and-ethnicity-pay-gap-report-2021.pdf
https://www.cbi.org.uk/media/0j2n1qh2/2022-gender-and-ethnicity-pay-gap-report.pdf
https://www.cbre.co.uk/-/media/project/cbre/dotcom/ceuk/united-kingdom-emerald/home/about/corporate-responsibility/pay-gap-report/2021/cbre-ethnicity-pay-gap-2021.pdf
https://www.centrica.com/media/5526/gender-ethnicity-pay-statement-2021.pdf
https://www.cipd.co.uk/Images/ethnicity-pay-gap-report-2022-web_tcm18-112500.pdf
https://www.fujitsu.com/uk/imagesgig5/UK-Ethnicity-Pay-Gap_2020_Report.pdf
https://gowlingwlg.com/getmedia/0bc62868-2b06-4b5a-a7fa-1327f16ba6a5/gowling-wlg-uk-pay-reporting-2021.pdf.xml
https://www.grantthornton.co.uk/insights/our-gender-and-ethnicity-pay-gap-reports-for-2020-2021/
https://www.hachette.co.uk/wp-content/uploads/2019/02/EPG_report_2022_v22-1.pdf
https://www.hoganlovells.com/-/media/hogan-lovells/pdf/2022-pdfs/2022_03_25_pay_gap_reporting_2021.pdf
https://www.hoganlovells.com/-/media/hogan-lovells/pdf/2022-pdfs/2022_03_25_pay_gap_reporting_2021.pdf
https://www.parliament.uk/contentassets/1258b91f710142e99ed39bddc54f6e43/hl-gender-ethnicity-pay-gap-report-2020.pdf
https://www.hsbc.com/who-we-are/our-people-and-communities/inclusion/gender-and-ethnicity-data-by-market
https://www.three.co.uk/termspdf/Gender_pay_gap_report_2021.pdf
https://www.three.co.uk/termspdf/Gender_pay_gap_report_2021.pdf
https://irwinmitchell.turtl.co/story/gender-pay-report-2021/page/7/4
https://www.itn.co.uk/sites/default/files/2023-01/ITN%20Diversity%20and%20Inclusion%20Report%202022_0.pdf
https://www.itvplc.com/~/media/Files/I/ITV-PLC/documents/governance/ITV%20Pay%20Gap%20Report%202021.pdf
https://www.jacobs.com/sites/default/files/2022-04/Gender%20Ethnicity%20Pay%20Gap%202021%20FINAL.pdf
https://www.jll.co.uk/content/dam/jll-com/documents/pdf/company-information/jll-uk-ethnicity-pay-gap-report.pdf
https://kpmg.com/uk/en/home/about/our-impact/our-people/inclusion--diversity-and-equity/addressing-our-pay-gaps.html#reporting-pay-gaps
https://lpscdn.linklaters.com/-/media/digital-marketing-image-library/files/02_about-us/diversity-and-inclusion/diversity-pay-gap-report-2022.ashx?rev=82c0acfd-9f8a-47e4-b2a2-04078c4f2d96&extension=pdf
https://www.pinsentmasons.com/legal-notices/pay-gap-reporting
https://www.pwc.co.uk/who-we-are/our-purpose/empowered-people-communities/inclusion/diversity-pay-report.html
https://www.about.sainsburys.co.uk/~/media/Files/S/Sainsburys/gender-ethnicity-pay-gap-report-2021.pdf
https://www.santandersustainability.co.uk/sites/default/files/2023-01/do-careers-uk-view-the-santander-uk-plc-everyday-inclusion-and-pay-gap-report-2022.pdf
https://www.sqa.org.uk/files_ccc/sqa-equality-mainstreaming-report-2019-21.pdf
https://www.sqa.org.uk/files_ccc/sqa-equality-mainstreaming-report-2019-21.pdf
https://senedd.wales/media/4x2nwfx2/di-equal-pay-audit-and-pay-gap-report-2020-21-e.pdf
https://senedd.wales/media/4x2nwfx2/di-equal-pay-audit-and-pay-gap-report-2020-21-e.pdf
https://www.shma.co.uk/wp-content/uploads/sites/7/2021/05/Shakespeare-Martineau_Gender-and-Ethnicity-Pay_Report_2020.pdf
https://www.shma.co.uk/wp-content/uploads/sites/7/2021/05/Shakespeare-Martineau_Gender-and-Ethnicity-Pay_Report_2020.pdf
https://www.shell.com/about-us/diversity-equity-and-inclusion/gender/gender-ambitions-and-progress/_jcr_content/root/main/section/text_2073235039.multi.stream/1668092291942/97188ba96d67495b81bbf014dab813970e645996/diversity-pay-gap-2021.pdf
https://www.shoosmiths.co.uk/our-responsibility/diversity-and-inclusion/pay-gap-reports
https://uk.sodexo.com/files/live/sites/com-uk/files/Positive%20Impact/People/PayGapReport.pdf
https://www.thameswater.co.uk/media-library/home/about-us/performance/gender-pay-gap/gender-pay-gap-2021.pdf
https://www.thameswater.co.uk/media-library/home/about-us/performance/gender-pay-gap/gender-pay-gap-2021.pdf
https://assets.ctfassets.net/5ywmq66472jr/22dIimJIDLXcUYVVmNOlJE/110c59fd3736a8f3d4ace0c756117d56/2022_Ethnicity_Pay_Gap_Report__1__FINAL_SIGNED_OFF_VERSION.pdf
https://www.midcounties.coop/siteassets/who-are-we/values-in-action/gender--ethnicity-pay-gap-report/gender--ethnicity-pay-gap-report-2021.pdf
https://www.midcounties.coop/siteassets/who-are-we/values-in-action/gender--ethnicity-pay-gap-report/gender--ethnicity-pay-gap-report-2021.pdf
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e City & Guilds Group

e Deloitte LLP

e DWF Law

e Fversheds Sutherland

e EY

e Freshfields Bruckhaus

Deringer LLP
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The Rt Hon Keir Starmer MP

Leader of the official opposition
The Labour Party Labour Central

Kings Manor
Newcastle upon Tyne
NET 6PA

Friday, 10 March 2023

Dear Keir Starmer MP,

Business Network

Lloyds Banking Group

Metropolitan Thames
Valley Housing

Mills & Reeve Solicitors

NATS

NatWest Group

Norton Rose Fulbright

The Southern Co-
operative

Tideway
TUC

University of Warwick

Worldline

Business in the Community
137 Shepherdess Walk
London N1 7RQ

T: 020 75668650

E: info@bitc.org.uk

We are writing to you and the Prime Minister from Business in the Community (BITC) to urge you to
work together to introduce mandatory ethnicity pay gap reporting for employers with over 250
employees. BITC and other business groups have called on previous Prime Ministers to legislate for
mandatory reporting, and we hope that in this Parliamentary term, this much-needed legislation will

be introduced.

BITC has consulted with employers and other stakeholders on the benefits that this legislation could
bring. The McGregor-Smith Review found that if diverse ethnic talent is fully utilised, it could boost the
economy by £24 billion. In addition, predictions using census data show that by 2051, nearly a third of
working-age adults in England and Wales will be from ethnic minority backgrounds. That's why the
government must work with employers to ensure that their workplaces are fair and ready for the

workforce of the future.
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mailto:info@bitc.org.uk
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/about-us/ethnicity-pay-gap-report-2022-pdf.ashx?la=en&hash=F4B4D763F112A3CD759CACCCED69143FA47406A5
https://www2.deloitte.com/uk/en/pages/growth/articles/ethnicity-pay-gap-report-2019.html
https://dwfgroup.com/en/about-us/diversity-and-inclusion/gender-and-ethnicity-pay-gap
https://www.eversheds-sutherland.com/documents/who/diversity/2021-Gender-and-Ethnicity-Pay-Report.pdf
https://www.ey.com/en_uk/diversity-inclusiveness
https://www.freshfields.com/4966dd/globalassets/our-thinking/campaigns/100-years/uk-pay-gap-report-2019-march-2020-v2.pdf
https://www.freshfields.com/4966dd/globalassets/our-thinking/campaigns/100-years/uk-pay-gap-report-2019-march-2020-v2.pdf
https://www.lloydsbankinggroup.com/assets/pdfs/who-we-are/responsible-business/downloads/2022-reporting/lbg-ethnicity-pay-gap-report-2022.pdf
https://www.mtvh.co.uk/wp-content/uploads/2021/05/Ethnicity-Pay-Gap-March-2021.pdf
https://www.mtvh.co.uk/wp-content/uploads/2021/05/Ethnicity-Pay-Gap-March-2021.pdf
https://www.mills-reeve.com/getmedia/18457abf-e5d7-45d0-90fb-408eeacd25ee/mills-reeve-gender-pay-gap-report-latest
https://www.nats.aero/wp-content/uploads/2022/04/EthnicityPayReport2021.pdf
https://investors.natwestgroup.com/~/media/Files/R/RBS-IR-V2/results-center/17022023/nwg-annual-report-and-accounts.pdf
https://www.nortonrosefulbright.com/-/media/files/nrf/nrfweb/generics/about/nrf-uk_pay-gap-report_2022.pdf?revision=0062671a-9fe8-4bc5-960e-23af1e86e05b&revision=0062671a-9fe8-4bc5-960e-23af1e86e05b
https://southern.coop/wp-content/uploads/2022/11/SC-Gender-Pay-Gap-Report-2022.pdf
https://southern.coop/wp-content/uploads/2022/11/SC-Gender-Pay-Gap-Report-2022.pdf
https://www.tideway.london/media/5827/tideway-annual-report-2021-2022.pdf
https://www.tuc.org.uk/tucs-ethnicity-and-gender-pay-gap-2022
https://warwick.ac.uk/services/socialinclusion/data/paygapreport/uow_paygapreport2021_v5.pdf
https://uk.worldline.com/content/dam/worldline-new/assets/documents/reports/gpg-report-2021-pages-v4.pdf
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The Women and Equalities Select Committee held an inquiry in 2022 on ethnicity pay gap reporting
and recommended to the Government that mandatory reporting be introduced by April 2023. This
timeframe will not be reached, and we urge you not to waste any more time on bringing this
legislation forward.

It is not just the Select Committee that wants to see this legislation brought forward, businesses have
been clear; they also want this mandatory requirement introduced. Many employers are already
publishing their ethnicity pay gaps, and while this voluntary action is extremely welcomed, without
government intervention, research shows that it will take until 2075 for companies currently capturing
ethnicity data to publish it. Without Government intervention, it will take 28 years (2051) for employers
to know the ethnicity pay gap in their organisation.

While we understand that the Cabinet Office is working to provide voluntary guidance for employers,
we believe that the time has passed to ask employers to do this work voluntarily. Currently, there are
just over 888,000 employees who are employed by companies that publish their ethnicity pay gap
which is less than 3% of the entire UK workforce. Mandatory reporting is the only way that we can
ensure that workplaces are one step closer to being equal for everyone, regardless of background.

We ask you to consider our calls in this letter and stand ready to support you and your colleagues in
making ethnicity pay gap reporting mandatory.

Yours sincerely,

Sandra Kerr CBE Baroness McGregor-Smith CBE
Race Director of Business in the Community

Example of employers who are currently publishing their ethnicity pay gaps

e Auto Trader UK e Fujitsu e Pinsent Masons LLP

e AVIVA e Gowling WLG o PwC

e Bank of England e Grant Thornton UK LLP e Sainsbury's

e Barclays e Hachette UK e Santander UK

e BBC e Hogan Lovells e Scottish Qualifications
International LLP Authority

e British Land
e House of Lords e Senedd Cymru / Welsh
e Browne Jacobson LLP Parliament



https://plc.autotrader.co.uk/media/2598/auto-trader-gender-and-ethnicity-pay-gap-report-2022.pdf
https://www.aviva.com/about-us/diversity-equity-and-inclusion/
https://www.bankofengland.co.uk/-/media/boe/files/annual-report/2022/boe-2022.pdf?la=en&hash=A34EFC97D9BBC0ED77803FA620115ED830C8DC1A#page=40
https://home.barclays/content/dam/home-barclays/documents/investor-relations/reports-and-events/annual-reports/2021/Barclays-Pay-Gap-2021.pdf
https://downloads.bbc.co.uk/aboutthebbc/reports/reports/pay-gap-report-2020.pdf
https://www.britishland.com/sites/british-land-corp/files/2022-09/bl-gender-ethnicity-pay-gap-report.pdf
https://www.brownejacobson.com/getmedia/aeb61271-1bb5-494d-b169-7c659fa17688/2021.pdf
https://www.fujitsu.com/uk/imagesgig5/UK-Ethnicity-Pay-Gap_2020_Report.pdf
https://gowlingwlg.com/getmedia/0bc62868-2b06-4b5a-a7fa-1327f16ba6a5/gowling-wlg-uk-pay-reporting-2021.pdf.xml
https://www.grantthornton.co.uk/insights/our-gender-and-ethnicity-pay-gap-reports-for-2020-2021/
https://www.hachette.co.uk/wp-content/uploads/2019/02/EPG_report_2022_v22-1.pdf
https://www.hoganlovells.com/-/media/hogan-lovells/pdf/2022-pdfs/2022_03_25_pay_gap_reporting_2021.pdf
https://www.hoganlovells.com/-/media/hogan-lovells/pdf/2022-pdfs/2022_03_25_pay_gap_reporting_2021.pdf
https://www.parliament.uk/contentassets/1258b91f710142e99ed39bddc54f6e43/hl-gender-ethnicity-pay-gap-report-2020.pdf
https://www.pinsentmasons.com/legal-notices/pay-gap-reporting
https://www.pwc.co.uk/who-we-are/our-purpose/empowered-people-communities/inclusion/diversity-pay-report.html
https://www.about.sainsburys.co.uk/~/media/Files/S/Sainsburys/gender-ethnicity-pay-gap-report-2021.pdf
https://www.santandersustainability.co.uk/sites/default/files/2023-01/do-careers-uk-view-the-santander-uk-plc-everyday-inclusion-and-pay-gap-report-2022.pdf
https://www.sqa.org.uk/files_ccc/sqa-equality-mainstreaming-report-2019-21.pdf
https://www.sqa.org.uk/files_ccc/sqa-equality-mainstreaming-report-2019-21.pdf
https://senedd.wales/media/4x2nwfx2/di-equal-pay-audit-and-pay-gap-report-2020-21-e.pdf
https://senedd.wales/media/4x2nwfx2/di-equal-pay-audit-and-pay-gap-report-2020-21-e.pdf
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https://www.bt.com/about/bt/our-people/diversity-and-inclusion#paygaps
https://bsreaction.burges-salmon.com/reaction/emsdocuments/Responsible%20business/Burges%20Salmon%20Gender%20and%20ethnicity%20pay%20gap%20report%202021.PDF
https://www.bitc.org.uk/wp-content/uploads/2022/12/bitc-core-document-annual-report-21-22-signed-dec22.pdf
https://www.bitc.org.uk/wp-content/uploads/2022/12/bitc-core-document-annual-report-21-22-signed-dec22.pdf
https://p3.aprimocdn.net/canadalifeuk/2020-gender-and-ethnicity-pay-gap-report.pdf
https://www.capsticks.com/assets/Gender-and-ethnicity-pay-gap-report-2021.pdf
https://www.cbi.org.uk/media/0j2n1qh2/2022-gender-and-ethnicity-pay-gap-report.pdf
https://www.cbre.co.uk/-/media/project/cbre/dotcom/ceuk/united-kingdom-emerald/home/about/corporate-responsibility/pay-gap-report/2021/cbre-ethnicity-pay-gap-2021.pdf
https://www.centrica.com/media/5526/gender-ethnicity-pay-statement-2021.pdf
https://www.cipd.co.uk/Images/ethnicity-pay-gap-report-2022-web_tcm18-112500.pdf
https://www.cityandguilds.com/-/media/cityandguilds-site/documents/about-us/ethnicity-pay-gap-report-2022-pdf.ashx?la=en&hash=F4B4D763F112A3CD759CACCCED69143FA47406A5
https://www2.deloitte.com/uk/en/pages/growth/articles/ethnicity-pay-gap-report-2019.html
https://dwfgroup.com/en/about-us/diversity-and-inclusion/gender-and-ethnicity-pay-gap
https://www.eversheds-sutherland.com/documents/who/diversity/2021-Gender-and-Ethnicity-Pay-Report.pdf
https://www.ey.com/en_uk/diversity-inclusiveness
https://www.freshfields.com/4966dd/globalassets/our-thinking/campaigns/100-years/uk-pay-gap-report-2019-march-2020-v2.pdf
https://www.freshfields.com/4966dd/globalassets/our-thinking/campaigns/100-years/uk-pay-gap-report-2019-march-2020-v2.pdf
https://www.hsbc.com/who-we-are/our-people-and-communities/inclusion/gender-and-ethnicity-data-by-market
https://www.three.co.uk/termspdf/Gender_pay_gap_report_2021.pdf
https://www.three.co.uk/termspdf/Gender_pay_gap_report_2021.pdf
https://irwinmitchell.turtl.co/story/gender-pay-report-2021/page/7/4
https://www.itn.co.uk/sites/default/files/2023-01/ITN%20Diversity%20and%20Inclusion%20Report%202022_0.pdf
https://www.itvplc.com/~/media/Files/I/ITV-PLC/documents/governance/ITV%20Pay%20Gap%20Report%202021.pdf
https://www.jacobs.com/sites/default/files/2022-04/Gender%20Ethnicity%20Pay%20Gap%202021%20FINAL.pdf
https://www.jll.co.uk/content/dam/jll-com/documents/pdf/company-information/jll-uk-ethnicity-pay-gap-report.pdf
https://kpmg.com/uk/en/home/about/our-impact/our-people/inclusion--diversity-and-equity/addressing-our-pay-gaps.html#reporting-pay-gaps
https://lpscdn.linklaters.com/-/media/digital-marketing-image-library/files/02_about-us/diversity-and-inclusion/diversity-pay-gap-report-2022.ashx?rev=82c0acfd-9f8a-47e4-b2a2-04078c4f2d96&extension=pdf
https://www.lloydsbankinggroup.com/assets/pdfs/who-we-are/responsible-business/downloads/2022-reporting/lbg-ethnicity-pay-gap-report-2022.pdf
https://www.mtvh.co.uk/wp-content/uploads/2021/05/Ethnicity-Pay-Gap-March-2021.pdf
https://www.mtvh.co.uk/wp-content/uploads/2021/05/Ethnicity-Pay-Gap-March-2021.pdf
https://www.mills-reeve.com/getmedia/18457abf-e5d7-45d0-90fb-408eeacd25ee/mills-reeve-gender-pay-gap-report-latest
https://www.nats.aero/wp-content/uploads/2022/04/EthnicityPayReport2021.pdf
https://investors.natwestgroup.com/~/media/Files/R/RBS-IR-V2/results-center/17022023/nwg-annual-report-and-accounts.pdf
https://www.nortonrosefulbright.com/-/media/files/nrf/nrfweb/generics/about/nrf-uk_pay-gap-report_2022.pdf?revision=0062671a-9fe8-4bc5-960e-23af1e86e05b&revision=0062671a-9fe8-4bc5-960e-23af1e86e05b
https://www.shma.co.uk/wp-content/uploads/sites/7/2021/05/Shakespeare-Martineau_Gender-and-Ethnicity-Pay_Report_2020.pdf
https://www.shma.co.uk/wp-content/uploads/sites/7/2021/05/Shakespeare-Martineau_Gender-and-Ethnicity-Pay_Report_2020.pdf
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