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https://www.bitc.org.uk/event/using-data-more-effectively-to-close-skill-gaps/
https://www.bitc.org.uk/employment-and-skills/
https://www.bitc.org.uk/advisory-services/
https://www.bitc.org.uk/advisory-services/
https://www.bitc.org.uk/events/
https://eu.surveymonkey.com/r/BITC_Content_Feedback?content_id=Upskilling_for_all_Factsheet
https://www.bitc.org.uk/join-us/
https://www.bitc.org.uk/join-us/
https://www.thephoenixgroup.com/


https://learningandwork.org.uk/resources/research-and-reports/raising-the-bar-increasing-employer-investment-in-skills/
https://www.worldbank.org/en/topic/skillsdevelopment
https://www.oecd.org/skills/centre-for-skills/Raising_the_Basic_Skills_of_Workers_in_England_Report_Summary.pdf
https://www.gov.uk/government/publications/supporting-progression-out-of-low-pay-a-call-to-action
https://researchbriefings.files.parliament.uk/documents/SN06838/SN06838.pdf
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/disabilitypaygapsintheuk/2018
http://www.careersengland.org.uk/wp-content/uploads/2019/08/social-mobility-policy-statement-july-2017.pdf

