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Opening Doors through Partnerships
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https://www.bitc.org.uk/jobcoaching/
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https://www.bitc.org.uk/wp-content/uploads/2023/04/bitc-factsheet-employment-skills-opening-doors-endorsers-april23.pdf
https://refugeeemploymentnetwork.co.uk/
https://www.criminaljusticealliance.org/
https://newfuturesnetwork.gov.uk/


 

 

https://www.missionmotorsport.org/
https://recruitforspouses.co.uk/
https://www.leonardcheshire.org/get-support/working/change-100-internships
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https://www.bitc.org.uk/advisory-services/
https://www.bitc.org.uk/supporting-people/
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https://www.10000blackinterns.com/
https://www.10000ableinterns.com/
https://www.ambitiousaboutautism.org.uk/
https://www.ambitiousaboutautism.org.uk/
https://ltsb.charity/
https://refuaid.org/
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https://www.thameswater.co.uk/media-library/home/about-us/careers/skills-strategy.pdf
https://driveforwardfoundation.org/
https://driveforwardfoundation.org/
https://www.aspireoxfordshire.org/
https://workingchance.org/


 

 

 

https://www.bitc.org.uk/case-study/deloitte-supporting-refugees-through-career-conversations/
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https://www.bitc.org.uk/openingdoors/
https://www.bitc.org.uk/advisory-services/
https://www.bitc.org.uk/supporting-people/
https://www.bitc.org.uk/employment-and-skills/
https://www.bitc.org.uk/employment-and-skills/
https://www.bitc.org.uk/advisory-services/
https://www.bitc.org.uk/advisory-services/
https://www.bitc.org.uk/events/
https://eu.surveymonkey.com/r/BITC_Content_Feedback?content_id=OpeningDoors_Partnerships_Toolkit
https://www.bitc.org.uk/join-us/
https://www.bitc.org.uk/join-us/
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https://www.bitc.org.uk/fact-sheet/uk-employment-and-socio-economic-factors-by-ethnic-group/
https://www.bitc.org.uk/report/race-at-work-2021-the-scorecard-report/
https://www.bitc.org.uk/toolkit/reducing-reoffending-through-employment/
https://www.bitc.org.uk/toolkit/reducing-reoffending-through-employment/
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https://www.bitc.org.uk/fact-sheet/disability-inclusion-in-the-workplace/
https://www.bitc.org.uk/fact-sheet/supporting-neurodiversity-at-work/
https://www.bitc.org.uk/toolkit/tapping-potential-guidelines-to-help-uk-businesses-employ-refugees/
https://www.bitc.org.uk/toolkit/becoming-an-age-friendly-employer/
https://www.bitc.org.uk/toolkit/social-mobility-delivering-change-through-essential-skills/
https://www.youthemployment.org.uk/bitc-opening-doors-toolkit-for-employers/
https://www.bitc.org.uk/fact-sheet/improving-employment-outcomes-for-young-black-men/


 

https://www.cipd.co.uk/knowledge/work/trends/labour-market-outlook#gref
https://www.cipd.co.uk/knowledge/work/trends/labour-market-outlook#gref
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/march2023
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/march2023
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://www.fenews.co.uk/employability/disability-inequity-at-work-22-of-business-leaders-unlikely-to-hire-candidates-with-known-disabilities/
https://www.fenews.co.uk/employability/disability-inequity-at-work-22-of-business-leaders-unlikely-to-hire-candidates-with-known-disabilities/
https://www.linkedin.com/pulse/hirings-new-red-line-why-newcomers-cant-land-35-jobs-george-anders/
https://www.crisis.org.uk/about-us/media-centre/four-out-of-10-employers-admit-they-would-likely-seek-to-terminate-an-employee-s-contract-if-they-were-homeless
https://www.crisis.org.uk/about-us/media-centre/four-out-of-10-employers-admit-they-would-likely-seek-to-terminate-an-employee-s-contract-if-they-were-homeless
https://workingchance.org/about-us/our-policy-focus/progress-prejudice/#:~:text=Working%20Chance%20has%20launched%20its,they%20start%20looking%20for%20employment
https://workingchance.org/about-us/our-policy-focus/progress-prejudice/#:~:text=Working%20Chance%20has%20launched%20its,they%20start%20looking%20for%20employment
https://www.gov.uk/government/statistics/ethnicity-and-the-criminal-justice-system-statistics-2020/ethnicity-and-the-criminal-justice-system-2020
https://www.gov.uk/government/statistics/ethnicity-and-the-criminal-justice-system-statistics-2020/ethnicity-and-the-criminal-justice-system-2020
https://workingchance.ams3.cdn.digitaloceanspaces.com/media/documents/Progress__Prejudice_Shifts_in_UK_employer_attitudes_to_hiring_people_with_convictions.pdf
https://workingchance.ams3.cdn.digitaloceanspaces.com/media/documents/Progress__Prejudice_Shifts_in_UK_employer_attitudes_to_hiring_people_with_convictions.pdf
https://www.gov.uk/government/statistics/family-resources-survey-financial-year-2020-to-2021/family-resources-survey-financial-year-2020-to-2021#disability-1
https://www.gov.uk/government/statistics/family-resources-survey-financial-year-2020-to-2021/family-resources-survey-financial-year-2020-to-2021#disability-1
https://www.leonardcheshire.org/get-involved/campaign-us/employment
https://www.scope.org.uk/media/disability-facts-figures/
https://www.bdadyslexia.org.uk/news/neurodiversity-in-business-nib
https://www.peoplemanagement.co.uk/article/1742920/half-of-managers-uncomfortable-employing-a-neurodivergent-worker
https://www.peoplemanagement.co.uk/article/1742920/half-of-managers-uncomfortable-employing-a-neurodivergent-worker
https://www.unhcr.org/uk/asylum-in-the-uk.html
https://www2.deloitte.com/content/dam/Deloitte/global/Documents/About-Deloitte/talent-displaced-syrian-refugees-europe.pdf
https://www2.deloitte.com/content/dam/Deloitte/global/Documents/About-Deloitte/talent-displaced-syrian-refugees-europe.pdf
https://www.compas.ox.ac.uk/2019/refugees-and-the-uk-labour-market/
https://www.cipd.co.uk/Images/understanding-older-workers-report_tcm18-107672.pdf
https://www.cipd.co.uk/Images/understanding-older-workers-report_tcm18-107672.pdf
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/articles/youngpeopleinthelabourmarketbysocioeconomicbackgrounduk/2014to2021#young-people-in-work-and-their-socio-economic-backround
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/articles/youngpeopleinthelabourmarketbysocioeconomicbackgrounduk/2014to2021#young-people-in-work-and-their-socio-economic-backround
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/articles/youngpeopleinthelabourmarketbysocioeconomicbackgrounduk/2014to2021#young-people-in-work-and-their-socio-economic-backround
https://www.hrmagazine.co.uk/content/news/half-from-disadvantaged-backgrounds-find-recruitment-unfair
https://www.hrmagazine.co.uk/content/news/half-from-disadvantaged-backgrounds-find-recruitment-unfair
https://www.linkedin.com/pulse/hirings-new-red-line-why-newcomers-cant-land-35-jobs-george-anders/
https://www.youthemployment.org.uk/youth-voice-census/

